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KEY ACCOUNTABILITIES 

 Develop, deliver and review Individual Plans to set achievable academic and developmental goals 

 Work collaboratively with the Learning Enrichment team, classroom teachers and the Junior School 
Executive 

 



 
Position Description 

 
 

 

 

3 

PERSON SPECIFICATION 
 
EDUCATION/PROFESSIONAL MEMBERSHIPS 

 Tertiary qualifications in Teaching is essential 

 NSW Education Standards Authority (NESA) Accreditation 

 Specialist qualification and/or experience in special education 
 
EXPERIENCE 

 Previous teaching experience in the subject matter 
 

 
ABILITY 

The incumbent will have the capacity and ability to: 

 Competently operate machinery and equipment as applicable to the role; 

 Demonstrate knowledge of OHS principles and practices to ensure work is conducted in a safe 
manner. 

 Be proficient in computer skills 

 Conduct data analysis to drive programming intervention 
 
 
SPECIAL REQUIREMENTS 

 Effective communication skills (both oral and written) and the ability to communicate positively at all 
levels across the School 

 Good organisational and time management skills 

 Ability to use initiative and adapt to various situations in a timely manner 

 Ability to work as part of a team. 
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Rita Boys-Smith – Head of Junior School       Date 
 
Please return signed document to Human Resources 


